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Mayor Warren Releases Third Episode of 

2021 State of the City 

Notable News: 

- Video Discusses the Successes of the Rochester Economy Prior to the 

Pandemic 

- Details the Efforts to Assist Employers and Protect Jobs through the Past 

Year 

- Discuss ERA Agenda Proposals to Improve Wages for Healthcare Workers 

and Office of Community Wealth Building Efforts to Lift Up Local Families 

(Wednesday, Mar. 31, 2021) – Mayor Lovely A. Warren today released the third video 

episode of the 2021 State of the City, which discusses jobs for city families and our local 

economy in the context of her Equity and Recovery Agenda. The entirety of the State of the 

City and the ERA agenda, including the video series, can be found at 

cityofrochester.gov/SOTC2021. 

Job Creation 

The third episode highlights the over 4,900 jobs created since 2014 through $300 million in 

public sector investment in city neighborhoods for roads, bridges, libraries, R-Centers and 

others. The video also highlights the benefits of the more than $2.4 billion in private 

investment that has occurred in Rochester since Mayor Warren took office. These 

investments accounted for the creation of an additional 5,600 jobs each year.  

“The best way to lift families up and defeat poverty is by creating more jobs,” said Mayor 

Warren. “We have been intentional about putting people to work through our infrastructure 

investments and leveraging those dollars to spur even more private investment to generate 

additional jobs.” 

Protecting Jobs & Helping Employers During the Pandemic 

While highlighting Rochester’s pre-pandemic success, the episode discusses the challenges 

experienced by local employers and workers over the past year and shares the City’s efforts 

to help keep local businesses alive during the pandemic. Since last March, more than 600 

businesses have received over $1.2 million as working capital to help pay salaries, rent, 

mortgage, utilities and other costs via the Rochester Business Emergency Retention Grant 

program. In addition, dozens of local restaurants received more than $325,000 to provide 

4,000 seniors with more than 27,500 meals in the past year.  

http://www.cityofrochester.gov/SOTC2021


“Helping local employers keep the lights on and their employees working during the pandemic 

has been a priority,” said Mayor Warren. “We knew from the start that the restrictions due to 

COVID were going to threaten the livelihoods of our small business owners. That’s why we 

streamlined the application and payment processes for these grants. This vital business 

support has served our community as we all worked together to emerge from the pandemic.” 

Fighting for a Living Wage for Critical Healthcare Workers 

Mayor Warren has consistently advocated for a living wage for healthcare workers along with 

our local unions, health care advocates and the Rochester Monroe Anti-Poverty Initiative 

(RMAPI). This portion of the ERA agenda is already paying dividends as both UR Medicine 

and Rochester Regional Health have announced a $15.00 per-hour minimum wage for 

employees in their medical systems. Now, Mayor Warren will partner with local leaders and 

our state delegation to advocate for a $15.00 minimum wage for these workers across New 

York State. 

“When we focus on equity and we raise the bar, we’ve proven that we can deliver a living 

wage for our residents who are doing essential, life-saving work and provide dignity and 

kindness to the patients being cared for,” said Mayor Warren. “This issue is deeply personal to 

me. My mother, Elrita, who recently passed away, was a Home Health Aide for most of her 

career. She always wanted her patients to know that someone truly cared for them, that they 

were not forgotten, that they weren’t alone and that they were still valued. This was 

tremendously important to her. Fighting for a fair wage for those who continue in her line of 

work is tremendously important to me.” 

Expanding Access to City Contracts for Minority and Women-Owned Businesses 

Rochester has had great success expanding both the number of contracts and the amount of 

dollars earned by minority and women-owned businesses. In fact, since 2018, Rochester has 

increased its contracts awarded to such firms by 300 percent, to $27 million. To build upon 

these achievements, the ERA agenda proposes that the City increase its minority-owned 

business public works construction project procurement goal from 20 percent to 30 percent—

an increase of 50 percent; and its women-owned business public works construction project 

procurement goal from 10 percent to 12.5 percent—an increase of 25 percent. 

 

“Clearly, when we establish high standards and demand that our contractors and suppliers 

meet them, we can achieve success towards creating equity,” said Mayor Warren. “These 

higher procurement goals will ensure that we help more Black and Brown families build wealth 

and ultimately lift up our entire community.” 



Office of Community Wealth Building – Creating Jobs by Helping Local Entrepreneurs 

& Families 

Established in 2018, the Office of Community Wealth Building (OCWB) has made notable 

progress improving the financial lives of city residents and helped many fulfill their dreams of 

owning a business. Last year alone, OCWB provided financial education to 580 families and 

helped them reduce over $200,000 in debt and increase their savings by $200,000, 

collectively. Prior this effort, many of these families lacked savings accounts. In addition, the 

OCWB’s FastTrac and Nexus i90 programs nurtures new and growing entrepreneurs with 

access to a network of established business leaders and resources to help them realize or 

expand their business goals.  

“The success of the Mayor’s Office of Community Wealth Buildings shows that when we are 

intentional about helping people who have suffered from systemic racism, we can make 

progress toward equity,” continued Mayor Warren. “Now, the ERA agenda will build on this 

success by creating a new generation of entrepreneurs that will create jobs and lift up even 

more of our families.” 

Rochester Environmental Job Training Program (ReJob) – Providing Careers & 

Changing Lives  

Since 2017, Rochester’s Environmental Job Training Program or ReJob has uplifted over 110 

people in our community by providing them the training necessary to secure employment in 

the environmental construction field. Notably, every single ReJob graduate has found full-time, 

well-paying employment in the field. Prior to the program, these residents were either jobless 

or severely underemployed with little to no advanced education.  

“ReJob is clear example of how we can use our investments in infrastructure and job training 

to move towards equity,” said Mayor Warren. “By giving people the training they need to work 

on our environmental cleanup and construction projects, they have earned the skills 

necessary to work with local employers while improving our city. It’s a win-win for all involved. 

Most importantly, the lives of our ReJob graduates are changed forever.” 

The State of the City video series highlighting Mayor Warren’s Equity and Recovery Agenda 

will continue next month. The entirety of the video series, as well as the ERA Agenda can 

found at cityofrochester.gov/SOTC2021. 

### 

News Media: For more information, contact City Communications Director Justin Roj at 

justin.roj@cityofrochester.gov. 
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